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One day you will certainly look back at 2014 
and remember it as the year that changed 
many things at CAIA.
 
First and foremost, Laurraine went and 
Deidre took over.  Laurraine’s retirement, 
like these things do, provoked a mix of 
feelings and reactions:  some people could 
not conceive it while others understand that 
things need moving on.  It is now far in the 
past and in fact we now think of the new 
CAIA.  Deidre came in and with her as it 
could be expected, another way of doing 
things.  Nothing and nobody is that absolute 
as to judge what is the best way; styles are 
different.  In fact, the best way is the way 
things get done, because otherwise they 
don’t get done or they need to be undone.
 
In fact, things are done or not by people.  
Organisations are often the reflection 
of the people who make them, of the 
leadership, the initiative, the creativity and 
the entrepreneurship which is applied to 
all the hard work.  For there is little worth 
mentioning that has not cost a lot of work.
 
You can all be very proud of how you 
managed 2014 and you should be excited 
about what the future will bring.
 

I wish you all the best for the festive season, 
be safe, be merry and prepare for a great and 
prosperous 2015.

With the holiday season upon us and 
Christmas around the corner, I on behalf 
of the CAIA team would like to thank all 
members for their support during 2014. It has 
been a time of change and transition, but I 
believe we have ended the year on a positive 
note. The team looks forward to being of 
service to you in 2015 as we face another 
interesting year around legislation affecting 
our industry, our economy, the expansion of 
Responsible Care into Africa, transportation 
issues, GHS, to name but a few focus areas.

May your holiday season and Christmas 
be wrapped up with cheer and filled with 
celebration for 2015.

Joaquin Schoch

Thank you...

Deidré Penfold
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Deidré Penfold
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Transport Month - October 2014 

Transport Month is observed in South 
Africa in October every year and is used 
as an opportunity to focus attention on 
transport-related matters. South Africa’s 
transport system, when compared to 
other developing countries, is relatively 
competitive. However, issues of safety, 
efficiency, affordability and sustainability 
remain key challenges.  

Transport Month was first launched 
in October 2005. It seeks to raise 
awareness of the important role of 
transportation to the economy, and to 
invite participation from civil society 
and business, to provide a safer, more 
affordable, accessible and reliable 
transport system for the country.

CAIA, through its Responsible 
Care initiative, has emphasised the 
importance of Transport Month for the 
transportation of dangerous goods by 
creating awareness of critical factors 
that will ensure driver wellbeing and the 
safe transportation of chemicals.  The 
association held a series of transport 
workshops during September to highlight 

the importance of issues such as the 
legal requirements applicable to the 
transportation of dangerous goods, 
post-accident event reconstruction, how 
to plan for emergency incidents on the 
road, as well as the preparedness of 
drivers for such eventualities. 

“Operators of heavy commercial vehicles 
and road transportation companies are 
encouraged to introduce a meaningful 
approach that focuses on crucial safe 
operating management practices 
including but not limited to driver health 
and wellness programmes, effective 
transport route risk assessment, 
behavioural based safety for drivers, 
effective investigation of transportation 
incidents and the appropriate use of 
the learnings from such incidents” says 
Deidré Penfold, CAIA Executive Director.

A high percentage of crashes involving 
truck drivers are due to driver error. 
Managers of haulier companies have the 
responsibility to ensure that their drivers 
are well-trained through responsible and 
accredited training providers and that 

they implement safety measures such 
as:
•	 taking regular breaks when driving 

long distances, 
•	 not smoking while driving (carbon 

dioxide in the cabin could cause 
drowsiness),

•	 eating regular, healthy meals
•	 properly securing loads and 

distributing them evenly,
•	 reducing speed, particularly in wet 

and misty weather, 
•	 not driving under the influence of 

alcohol, drugs or medication 
•	 avoiding parking vehicles or trailers 

in positions which will obstruct traffic 
or visibility, and

•	 following safety instructions. 

Responsible Care encourages managers 
and drivers to work together to ensure 
the safe transportation of goods, thereby 
ensuring that lives are not put at risk 
on the country’s roads and that the 
environment is not negatively impacted.

From the desk of the Executive Director

The past few months have seen a hive of activity within the CAIA office, 
engaging with stakeholders, members, government, fellow associations, 
signing of Responsible Care commitments, as well as a visit to Tanzania 
and attending the International Council of Chemical Associations (ICCA) 
Steering Committee and Board meeting as well as the Responsible Care 
Leadership Group meeting.

CAIA also attended the 19th Nedlac Annual Summit which was opened by 
Minister Oliphant, with the Deputy President, Cyril Ramphosa, calling for 
a labour indaba which was held early November and focused on the state 
of the industrial relations in our country. The various social partners at 
Nedlac have key roles to play in developing effective policies to promote 
the urgently needed economic growth, increased participation in economic 
decision making and social equity in South Africa and therefore it is 
important that business supports and strengthens the Nedlac process in 
the coming years.

I attended the closure workshop for the UNEP Chemical Accident 
Prevention and Preparedness (CAPP) project in Dar es Salaam where the 
roadmap for the chemical industry was launched. During my visit I also met 
with senior government officials, including the chief government chemist, 
which discussions were fruitful.

The ICCA meetings were well attended and the Africa proposal which was 
presented for the expansion of Responsible Care in Africa was endorsed, 
and the funding agreed to. The issue relating to the lack of harmonisation in 
global process safety reporting metrics that was on the table, was raised at 
the Board meeting, and it was agreed at the Responsible Care Leadership 
Group meeting that a meeting with the API be set up, where the Chairman 
of the Task Force will try to resolve the differences, in particular the issue 
relating to the classification system to be used. CAIA members provided 
input and this was shared at the meeting. The administration of the ICCA 
moves from CEFIC to the ACC in 2015, with Mark Rohr, CEO off Celanese, 
the next ICCA President and Cal Dooley, the new ICCA Council Secretary. 

The 2015 year, which is fast approaching is hoped to be an exciting year 
for the chemical industry and CAIA, notwithstanding the challenges to be 
faced on a number of fronts. 
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During the proceedings of the 
Chemical and Allied Industries’ 
Association’s (CAIA) 76th Annual 
General Meeting, the winners and 
runners-up of the annual Responsible 
Care Awards, were announced. 

CAIA is the custodian of Responsible 
Care in South Africa, a global initiative 
of the chemical industry that supports 
signatories’ efforts to continually improve 
their safety, health and environmental 
(SHE) performance. The Responsible 
Care Award is presented in two 
categories in order to recognise and 
encourage significant achievement of 
year-on-year improvements in specific 
areas such as recordable injuries and 
resource efficiency, for example.

Safripol (Pty) Ltd was the winner of 
the Responsible Care Award. Out 
of 115 contenders in the category of 
manufacturers, warehousers, distributors, 
waste managers, spill responders, drum 
reconditioners and service providers, 
the company demonstrated excellent 
improvements in the areas of resource 
efficiency, occupational health and 
safety, product storage, and waste. 
Safripol (Pty) Ltd supplies polypropylene 
and high-density polyethylene to 
southern Africa’s converting industry.

The Responsible Care Haulier Award 
was won by Unitrans Supply Chain 
Solutions (Pty) Ltd – Fuel, Agric and 
Mining Division - Clairwood, who was the 
most improved company in the haulier 
category out of 40 companies who were 
competing for the award. This division 
of Unitrans operates bulk supply chain 
and logistics solutions in the gas and fuel 
sectors. Most significantly, improvement 
in the management of drivers together 
with no recorded employee injuries or 
transport incidents, contributed to the 
company achieving the most improved 
status among signatory logistic service 
providers that provide supply chain 
and logistics solutions to the chemical 
industry. 

The Responsible Care Award runners-up 
were:
•	 Crest Chemicals (Pty) Ltd which 

distribute commodity and speciality 
raw materials, and

•	 Sasol Gas (Pty) Ltd - which supply 
natural gas to industrial and 
commercial customers.

The Responsible Care Haulier Award 
runner-up went to Peterbill Transport 
(Pty) Ltd and Safcor Freight (Pty) Ltd t/a 
Bidvest Panalpina Logistics; who both 
provide comprehensive transportation 
and logostics services to variety of 
economic sectors.

The winners received trophies made of 
recycled glass, together with a certificate 
while the runners-up were awarded 
certificates. Congratulations to all on 
their excellent achievements.

Responsible Care awards top achievers for 2014
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 Bhekisisa says...”Be aware, take care!”

In this poster, Bhekisisa describes what you, as an employer, may need 
to do to protect your employees from the risk of injury in the workplace.

Personal protective equipment (PPE) refers to protective clothing, 
helmets, goggles, or other garments or equipment designed to protect 
the wearer’s body from injury. The hazards addressed by protective 
equipment include physical, electrical, chemical, biohazardous, thermal 
and airborne particulate matter. Protective equipment may be worn for 
job-related occupational safety and health purposes.

Any item of PPE imposes a barrier between the wearer/user and the 
working environment.

 Bhekisisa says...”Drive safely!”

In this poster, Bhekisisa supports the benefits of road safety.  To drive 
safely means keeping to the legal rules of the road, paying attention 
to your driving environment and being physically and mentally able to 
drive.  

Addressing road safety in the workplace for all employees is the right 
thing to do and beneficial to an organisation’s bottom line.  Continuous 
efforts to improve the safety of road transportation is at the heart of the 
Responsible Care initiative and therefore part of the chemical industry’s 
overall aim to continuously improve its performance.



6 7

the chemical industry’s commitment to 
increasing sustainability by generating 
less waste, recycling a greater proportion 
of the waste that cannot be avoided and 
contributing to the global reduction in 
the emission of greenhouse gases such 
as carbon dioxide, nitrous oxide and 
methane.

“The Performance Report reveals 
that CAIA, through Responsible Care, 
continues to drive improvements 
in safety, health and environmental 
performance in the chemical industry 
and encourages chemical companies 
to be transparent and remain 
committed to upholding the objectives 
of the Responsible Care initiative.  

CAIA continues to strengthen its 
implementation of Responsible Care by 
the development of guidance material for 
the safe handling and use of hazardous 
chemicals used in commerce.  The 
chemical industry in South Africa will 
continue to make progress in reducing 
the risks associated with chemicals, 
while maintaining its economic viability,” 
says Deidré Penfold, CAIA Executive 
Director.

One hundred and twenty nine companies 
are signatories to the RC initiative in 
South Africa, which shows that the 
initiative is more than a set of principles 
and declarations. Through the sharing 
of information and a rigorous system of 

checklists, performance indicators and 
verification procedures, it enables the 
industry to demonstrate its improvements 
over the years and to develop policies for 
further improvement. Responsible Care 
helps the chemical industry gain the trust 
of the public and to operate safely and 
sustainably - with due care for safety, 
health and the environment. 

As an increasing number of companies 
commit to the Guiding Principles of 
the Responsible Care initiative, data 
becomes more reliable and inclusive 
of activities of the chemical and allied 
industries. 

CAIA Responsible Care Performance Report Launch
2013 Results

At a special dinner function on 19 
November 2014, the Chemical and 
Allied Industries’ Association (CAIA) 
launched its 2014 Responsible Care 
Performance Report, the 8th in the 
history of Responsible Care in South 
Africa.  

CAIA, the custodian of Responsible Care 
in South Africa, collects safety, health 
and environmental performance data 
from companies that are signatories 
to this voluntary initiative of the global 
chemical industry. The report is aimed 
at increasing transparency in the 
implementation and performance of 
Responsible Care by the South African 
chemical and allied industries.  CAIA 
acknowledges that in spite of pleasing 
results in a number of areas of safety, 
health and environmental protection in 
2013, there are still aspects that will 
require commitment and improvement in 
the future. 

The 2014 Report reflects on changes in 
the performance of the chemical industry 
by discussing data such as: the volume 
of production-related effluent discharged 
to various discharge points, the volume 
of water recycled, production-related 
total energy used, and transport 

incidents causing public disruption. It 
continues to reflect quantitative and 
qualitative data on a range of safety, 
health and environmental performance 
indicators aligned with the Responsible 
Care Management Practice Standard 
requirements and waste and water 
management, product stewardship, 
energy usage, greenhouse gas and other 
emissions, and incidents relating to the 
storage and transportation of chemicals.

According to Joaquin Schoch, Chairman 
of CAIA, the latest report reflects 
that fewer fatalities were reported for 
2013 operations, compared to the 
previous year; although the aim is 
always zero.  Importantly, none of the 
reported fatalities were directly related to 
chemicals.  

Further improvements in the safety 
and health arena were observed in 
the occupational disease incident 
rate as well as incidents related to 
transportation by road. However, the 
recordable injury incident rate – which 
includes storage incidents, injuries 
that resulted in fatalities, occupational 
diseases and other injuries – appears 
to be increasing and signatories need 
to pay attention to this.  Regarding the 

use of energy (including electricity) and 
water – two of the most constrained 
resources in South Africa – there have 
been mixed results. Pleasingly, energy 
and electricity efficiency have improved 
with more product being produced per 
unit of energy consumed. Surprisingly, 
water use efficiency has decreased 
and CAIA will investigate this further.  
A concern for the association is that 
although emergency response plans 
are in place, they are not being tested 
regularly enough with the involvement of 
the surrounding community. Signatories 
will need to accept and manage the risk 
of having community representatives – 
which may include persons from other 
business operations or residential areas 
– on site to ensure that neighbours are 
fully aware of what plans are in place 
should an emergency situation arise.

Signatories performed very well during 
2013 in a number of other areas. 
As increasing the sustainability of 
the chemical industry is not only an 
important objective for South Africa, 
but also around the world.  Substantial 
improvements have been made in the 
emission of greenhouse gases as well 
as in the generation of effluent and 
solid waste. These three statistics show 

Spekbome arranged according to the Responsible Care icon.  Each delegate received a Spekboom at the launch.  The Spekboom 

has enormous carbon-storing capabilities, its capacity to offset harmful carbon emissions is compared to that of moist, subtropical 

forests. This remarkable plant is unique in that it stores solar energy to photosynthesise at night. This makes the Spekboom thicket 

10 times more effective per hectare at carbon fixing, than any tropical rain forest. Each hectare of Spekboom can capture 4,2 tons of 

carbon yearly.
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  Executive Director     
    Deidré Penfold - deidre.penfold@caia.co.za

  Office Administrator/PA to Executive Director
     Louwna Klintworth - caia@caia.co.za

  Advocacy 
     Glen Malherbe - glen.malherbe@caia.co.za

  Advocacy, QIP, Database Administration
     Nomthie Masuku – caiainfo@caia.co.za

  Public Relations & Communication Administration
     Marna Enslin – marna.enslin@caia.co.za

  Responsible Care Manager
    Email – rcare2@caia.co.za

FOR MORE INFORMATION  011 482 1671/2/3/4

Evonik Africa (Pty) Ltd
Huntsman Tioxice Southern Africa (Pty) Ltd

United Bulk (Pty) Ltd

Responsible Care Re-Signings
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IMB notes concern over small tanker attacks in SE Asia

London, 29 October 2014 – While 
pirate attacks on the world’s seas 
have fallen for the third consecutive 
year, small tanker hijacks by armed 
gangs are escalating in Southeast 
Asia, reveals the International 
Chamber of Commerce (ICC) 
International Maritime Bureau (IMB) in 
its latest piracy report. 

IMB’s 2014 third quarter global piracy 
report notes a total of 178 incidents 
so far this year, down from 352 for the 
same period in 2011. In the first nine 
months of 2014, pirates killed three 
crew, kidnapped five persons from their 
vessels and took 369 seafarers hostage. 
A total of 17 vessels were hijacked, 
124 were boarded and 10 were fired 
upon. There were 27 further reports of 
attempted attacks.

“It’s encouraging to see the huge 
decrease in maritime piracy and armed 
robbery over the last few years, thanks 
mainly to international navies deterring 
pirates off East Africa, and improved 
onboard security,” said IMB Director, 
Pottengal Mukundan. “However, 
there has been a worrying new rise in 
attacks against small coastal tankers 
in Southeast Asia. We advise small 
tankers in particular to remain vigilant in 

these waters and report all attacks and 
suspicious small craft to the IMB’s Piracy 
Reporting Centre.”

Oil thieves

IMB’s Piracy Reporting Centre says 
gangs of thieves armed with knives and 
guns are making Southeast Asian waters 
increasingly dangerous for small tankers 
carrying products such as gas, oil or 
marine diesel oil. Boarding the ship at 
sea, pirates hold the crew hostage for a 
short time while they unload all or part 
of the cargo, which they then use, or 
sell locally. Of the six vessels hijacked 
worldwide in the third quarter of 2014, 
five were in Southeast Asia. 

Indonesia recorded 72 incidents between 
January and September, including 67 
armed robberies and five hijackings. 
In two separate hijackings off Pulau 
Bintan in September, 26 crew were 
taken hostage. Elsewhere in Indonesia 
59 vessels were boarded and there 
were eight attempted attacks. Waters off 
Pulau Bintan saw more attacks than any 
other area in the world, with 27 incidents 
reported. The incidents were low level 
thefts or attempted thefts from vessels at 
anchor or berthed. The report commends 
the efforts taken by the Indonesian 

Marine Police in addressing the problem 
areas. 

Somalia’s forgotten hostages

With just 10 incidents reported so far 
in Somalia this year, there is a risk that 
international attention will turn away 
from the 40 hostages still being held for 
ransom by suspected Somali pirates. 

“Some of those crew members have 
been held captive there for more than 
four years now, with fading hopes of 
immediate release,” said Mr Mukundan, 
adding that seafarers should not 
underestimate the continuing threat of 
Somali piracy.

The number of incidents reported in 
Nigeria has dropped noticeably, down 
to 13 in the first nine months of 2014, 
from 29 in the same period last year. 
Elsewhere in the Gulf of Guinea, 
Ghana recorded four incidents in 2014 
compared with no incidents in 2013. This 
includes the hijacking of two product 
tankers – and theft of their cargoes 
– and a fishing vessel and the taking 
hostage of 86 crew members.

Refuel Carriers (Pty) Ltd
Synthomer (Pty) Ltd

New Members

Responsible Care Internal Editorials supply guidance to signatories on the implementation of 
Responsible Care as well as on the requirements of the Responsible Care Management Practice Standards 

and Guiding Principles. All Internal Editorials are available for download from:

www.caia.co.za 

↓ 
Responsible Care 

↓
Resources

February
11  Chemical Handling and Environmental Forum meeting

March
5  Responsible Care Standing Committee meeting

13 Voluntary Advisory Forum meeting
April

1 Caia Board meeting
May

5  Chemical Handling and Environmental Forum meeting
June

4  Responsible Care Standing Committee meeting
24  CAIA Board Meeting

July
28  Chemical Handling and Environmental Forum meeting

August
4  Responsible Care Standing Committee meeting

26  CAIA Board meeting
October

13  Chemical Handling and Environmental Forum meeting
16 Voluntary Advisory Forum meeting

November
4  CAIA Board meeting

18 Responsible Care Report Launch
 

CAIA CALENDAR

Westmead Logistics cc

Terminations

caia@caia.co.za 
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New research is being conducted 
to show what progress companies 
in South Africa are making on 
cutting their environmental impacts. 
The results will help businesses, 
investors, customers, campaigners 
and the government drive the 
improvements needed to incorporate 
sustainability and avoid dangerous 
climate change, reduce the health 
effects of air pollution and conserve 
water resources.

Natural capital, an extension of the 
economic notion of capital to goods 
and services provided by the natural 
environment, provides much needed 
business context to help companies 
understand and optimise their 
performance. Natural capital impacts, 
such as pollution and unsustainable 
demand for natural resources, are 
compromising nature’s ability to deliver 

economic growth, and the problem is 
expected to intensify with the rapidly 
expanding population.

The research will identify the Natural 
Capital Leaders, consisting of two 
categories: Decoupling Leaders and 
Efficiency Leaders. Decoupling Leaders 
are those that are reducing their total 
environmental cost while continuing 
to grow as businesses by increasing 
revenue over a five year period. 
Efficiency Leaders have the lowest 
natural capital impacts in their operations 
and supply chain per million dollars of 
revenue. 

Companies that are reducing impacts 
such as greenhouse gas emissions and 
air pollution, as well as using natural 
resources like water as efficiently as 
possible, are likely to be more successful 
businesses. They benefit from minimising 
the risk of increased costs as a result 
of tighter environmental regulation, 

volatile energy prices and supply chain 
disruption. They also benefit from 
opportunities such as offering more 
sustainable products and enhanced 
brand reputation.

Using the results, companies will be able 
to compare their performance with the 
benchmark for their sector. This could 
help inform corporate sustainability 
strategies and be used to measure 
progress over time. Investors will also 
be able to use the information when 
engaging with companies over how they 
are managing environmental risks and 
opportunities.

Companies and other interested parties 
that would like to find out more about the 
research should contact Lindiwe Matlali 
at lindiwe@promptresearchinsights.com

The use of the CAIA and Responsible Care Logos

The Responsible Care logo

The Responsible Care (RC) logo 
visualises the principles of the RC 
initiative which are included in the 
Responsible Care Global Charter 
(RCGC). The RC logo is the common 
brand for national associations and 
member companies to identify their 
participation in this initiative. National 
chemical associations that are members 
of the International Council for Chemical 
Associations (ICCA) and those 
associations which run RC programmes 
that are recognised by the ICCA through 
the ICCA Responsible Care Leadership 
Group, are granted the right to use 
the logo in their own country, and are 
committed to develop their respective 
national programme to implement, in 
their turn, RC with the companies acting 
in their territories. Guidelines for the use 
of the logo have been laid down by the 
ICCA. 

The RC logo consists of the “hands” 
logo mark, the “Responsible Care” 
logo type and the “Our Commitment to 
Sustainability” identity statement.  The 
visual representation of the RC logo is 
of two hands pointing upwards cupped 
around a collection of symbols which 
represent a hypothetical chemical 
structure.  The logo expresses the key 
message of the sound management 
of chemicals under the RC principles 

which are included within the RC Global 
Charter. Member companies of a 
national RC programme are allowed, and 
encouraged, to incorporate the RC logo 
into their corporate identity.

Since the inception of the RC initiative, 
hosted by the Chemical and Allied 
Industries’ Association, in South Africa 
20 years ago, public recognition of the 
RC brand has grown tremendously.  
Today, the chemical industry is the only 
business sector with a well-established 
logo to brand its voluntary action.  The 
RC brand unites chemical companies 
and associations around the world in 
their commitment towards continual 
improvement in safety, health and 
environmental performance.

The CAIA logo

Principles of the use of the logos
•	 The use of the logos identifies a 

company’s association with the 
Chemical and Allied Industries’ 
Association and the Responsible 
Care initiative. 

•	 The electronic use of the logos is 
encouraged. 

Where can the logos be used?
•	 Letterheads and business cards
•	 Documents - specifications, price 

lists, safety data sheets; for example 
•	 Promotional material which explains 

or promotes RC
•	 Electronically – websites, emails

•	 Vehicles, trucks, fire engines and 
tankers owned by the signatory in 
conjunction with the corporate or 
trade name of the signatory. 

Where can the logos NOT be used? 
•	 Product labels, drums, packages, 

and advertising media suggesting 
that it is a “RC product”. 

•	 Where there is any inference 
that a chemical or preparation is 
enhanced in value because it is part 
of a RC initiative - chemicals and 
preparations must not be promoted 
by the use of the logo.

•	 Literature which is headed up 
‘Technical Bulletin’ or ‘Technical 
Information’ where the logo is in a 
prominent position and inference 
can be drawn that the two are 
linked. 

•	 The shape (aspect ratio) and colours 
of the logos should never be altered 
in any way.

Printing Information 
Digitised forms of the logos are supplied 
to signatory companies after joining the 
association and after signing the Public 
Commitment, respectively. The logos are 
also available for download by members 
only from the CAIA website.
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Spotlight to reveal the environmental performance of 
SA’s largest companies
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BASF South Africa (Pty) Ltd certified as 
Industry Leader in Chemicals Sector - as 
part of the Top Employer South Africa 
Award 2015
•	 BASF South Africa (Pty) Ltd 

received Industry Leader: Chemicals 
Sector certification

•	 For the third time awarded as a Top 
Employer in South Africa

BASF South Africa (Pty) Ltd is proud to 
announce that it has once again been 
certified by the Top Employers Institute 
for its remarkable employee offerings by 
receiving the Industry leader Chemicals 
Sector certification at the recent awards 
gala event at Gallagher Estate, Midrand.
The annual international research 
undertaken by the Top Employers 
Institute recognizes leading employers 
around the world: those that provide 
excellent employee conditions, nurture 
and develop talent throughout all levels 
of the organization, and which strive 
to continuously optimize employment 
practices. BASF South Africa (Pty) 
Ltd has been awarded the exclusive 
Top Employers South Africa 2015 
certification: First in Industry in respect of 
the chemicals sector.

The Top Employers Institute globally 
certifies excellence in the conditions 
that employers create for their people. 
In the latest results of research 
conducted into the employee conditions 
of significant employers in South Africa, 
BASF South Africa (Pty) Ltd is one of 
the select organizations to achieve 
the Top Employers South Africa 2015 
certification.

Integral to the Top Employers process 
is that participating companies must 
complete a stringent research process 
and meet the required high standard 
in order to achieve the certification. 
To further reinforce the validity of the 
process, all answers were independently 
audited, meaning this research has 
verified BASF South Africa (Pty) Ltd’s 
outstanding employee conditions and 
earned them a coveted spot among a 
choice group of certified Top Employers.
The Top Employers Institute assessed 
BASF South Africa (Pty) Ltd’s employee 
offerings on the following criteria:
•	 Talent Strategy 
•	 Workforce Planning
•	 On-boarding
•	 Learning & Development
•	 Performance Management
•	 Leadership Development
•	 Career & Succession Management
•	 Compensation & Benefits
•	 Culture

According to Samantha Crous, Regional 
Director South Africa and Benelux for 
the Top Employers Institute, optimal 
employee conditions ensure that people 
can develop themselves personally and 
professionally. “Our comprehensive 
research concluded that BASF South 
Africa (Pty) Ltd provides an outstanding 
employment environment and offers 
a wide range of creative initiatives, 
from secondary benefits and working 
conditions, to performance-management 
programmes that are well thought out 
and truly aligned with the culture of their 
company”, she said. 

“When we started our Top Employers 
journey three years ago it seemed to be 
a challenging task. I am excited to say 
that since then our company leapfrogged 
and is now forming part of the Top 10 
of Industries leaders and 1st in the 
Chemical Industry. What has improved? 
For example, BASF globally and locally 
rolled out an Employee Development 
Program, which positively contributes to 
an excellent workplace for employees. 

BASF has launched an exciting and 
efficient on-boarding program, which 
enables employees to immediately feel 
part of the company culture when joining 
the team”, explains Simone Ulmer, Head 
of Human Resources, BASF Business 
Center South Africa and Sub-Sahara. 

Joan-Maria Garcia-Girona, Vice 
President and Head of BASF Business 
Center South Africa and Sub-Sahara 
shares: “I am very proud that BASF is 
continuously improving its position within 
the Top Employer of South Africa.  At 
BASF we collaborate for achievement. 
Therefore, I would like to acknowledge 
the dedication of the entire HR team 
and any colleagues who diligently strive 
to improve the working conditions for 
our current and future employees. This 
is clearly in line with one of our four 
strategic principles: “We form the best 
team”.

To learn more about the Top Employers 
Institute and the Top Employers 
certification visit: 
www.top-employers.com

Member News
BASF Southern Africa (Pty) Ltd certified as Industry Leader

The Organisation for Economic Co-operation and Development (www.oecd.org) makes 
documents available to the public from time-to-time.  The OECD’s mission is to promote policies that will improve 

the economic and social well-being of people around the world, and their resources may be of value to the 
chemical industry.  The links to recently released documents regarding chemicals are given below.

Report of the pilot exercise on classifications for selected chemicals assessed at COCAM ANN: Collated 
classification proposals for CoCAM 4 and CoCAM 5

http://www.oecd.org/officialdocuments/publicdisplaydocumentpdf/?cote=env/jm/mono(2014)31&doclanguage=en-
Report on OECD Workshop on Children’s exposure to chemicals 

http://www.oecd.org/officialdocuments/publicdisplaydocumentpdf/?cote=env/jm/mono(2014)29&doclanguage=en-
BHAS 42 Cell Transformation Assay Validation Study Report

http://www.oecd.org/officialdocuments/publicdisplaydocumentpdf/?cote=ENV/JM/MONO(2014)24&doclanguage=en
New Scoping Document on in vitro and ex vivo Assays for the Identification of Modulators of Thyroid Hormone 

Signalling
http://www.oecd.org/officialdocuments/publicdisplaydocumentpdf/?cote=ENV/JM/MONO(2014)23&doclanguage=en

Myriophyllum Toxicity Test: Results of Ring Test Using M. Aquaticum And M. Spicatum in a Sediment-Water 
System - Ring Test Report

http://www.oecd.org/officialdocuments/publicdisplaydocumentpdf/?cote=ENV/JM/MONO(2014)22&doclanguage=en
Myriophyllum Spicatum Toxicity Test: Results of an Inter-Laboratory Ring Test Using a Sediment-Free Test System 

- Ring Test Report
http://www.oecd.org/officialdocuments/publicdisplaydocumentpdf/?cote=ENV/JM/MONO(2014)21&doclanguage=en

Guidance Document for Single Laboratory Validation of Quantitative Analytical Methods – Guidance Used in 
Support of Pre-and-Post-Registration Data Requirements for Plant Protection and Biocidal Products

http://www.oecd.org/officialdocuments/publicdisplaydocumentpdf/?cote=ENV/JM/MONO(2014)20&doclanguage=en
Guidance Document on an Integrated Approach on Testing and Assessment (IATA) for Skin Corrosion and 

Irritation
http://www.oecd.org/officialdocuments/publicdisplaydocumentpdf/?cote=ENV/JM/MONO(2014)19&doclanguage=en 

Guidance Document for Quantitative Method for Evaluating Antibacterial Activity of Porous and Non-Porous 
Antibacterial Treated Materials

http://www.oecd.org/officialdocuments/publicdisplaydocumentpdf/?cote=ENV/JM/MONO(2014)18&doclanguage=en
New Guidance Document on Harpacticoid Copepod Development and Reproduction Test with Amphiascus

http://www.oecd.org/officialdocuments/publicdisplaydocumentpdf/?cote=ENV/JM/MONO(2014)17&doclanguage=en
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Green Chemistry
Principle 10

“Chemical products should be 
designed so that at the end of 
their function they do not persist 
in the environment and break 
down into innocuous degradation 
products.”

This is a key principle that has 
product stewardship in mind and 
in the green chemistry paradigm 
this means designing products to 
degrade optimally once released into 
the environment; thereby reducing 
the hazard and risk of exposure 
between a chemical and any species. 
Persistent organic pollutants (or 
POPs) are those chemicals which 
tend to persist in the environment 
and efforts are under way to 
eliminate their production, use and 
ultimately to eliminate them from 
the environment although this could 
take many years depending on the 
chemical concerned. Chemicals 
with these negative characteristics 
are unlikely to gain widespread use 

due to multilateral environmental 
agreements controlling them - such 
as the Stockholm Convention.

Factors which make chemicals 
more persistent than others can 
include a combination of traits such 
as volatility, sorption to particles, 
organism partitioning, solubility, 
etcetera. These factors contribute to 
the development of “chemical 
half-lives” which are used to 
predict when 50% of the chemical 
would have degraded to a state of 
significantly less risk of exposure. 
These half-lives are specific on 
an individual chemical basis and, 
for each chemical, there are 
different half-lives depending on 
the environment in which they are 
released (air, water, soil, the body; 
for example).

This is one of the values of a safety 
data sheet as this information is 
usually available; allowing informed 

decisions to be made when 
considering alternative chemicals for 
any given purpose. 

Intelligent design of new molecules 
is also critical to achieving the 
objectives of this green chemistry 
principle. Biodegradation, hydrolysis, 
and photolysis can be designed 
into chemical products. Degradation 
must occur within the relevant 
environmental compartment(s) and 
at a meaningful rate. Once again, as 
explored in other principles of green 
chemistry, effective communication 
across disciplines is essential to 
provide designers with knowledge 
they can factor into the complexities 
of product design.

The Green Chemistry Network (GCN) (www.greenchemistrynetwork.org) aims to promote awareness and facilitate 
education, training and the practice of Green Chemistry in industry, commerce, central, regional and local government, 
academia and schools. The network was initially launched in 1998. As a component of the services which are offered, 
the network provides networking opportunities, conferences, education, outreach and funding opportunities to connect 
and share ideas around Green Chemistry. CAIA is currently in negotiations with the GCN to form a partnership that will 
allow CAIA access to these opportunities which can then be passed on to members. More information will follow once 
a formal partnership has been entered into.

Growth

Training

Emissions reporting

Department of Environmental Affairs: 
National Environmental Management: 
Air Quality Act, Draft National 
Atmospheric Emission Reporting 
Regulations and Information System 
Training

These regulations will make the reporting 
of emission data mandatory. There 
is currently uncertainty regarding the 
specific gases which must be reported. 

An electronic, web-based portal 
(the National Atmospheric Emission 
Information System; NAEIS) has 

been developed by the Department 
for this purpose with development 
still in progress. CAIA commented on 
aspects such as duplicate requests for 
information, confidentiality concerns, 
transitional arrangements and 
greenhouse gas emission reporting. 

Although the final reporting regulations 
have not yet been published, the 
Department has had training sessions 
covering the reporting system. CAIA 
attended one such training session 
and reported on this, inviting members 
to participate in the training to ensure 
readiness as the online system is due to 
open on 01 January 2015. 

The first mandatory submission is due 
by 31 March 2015. The Department is 
going ahead with further training while 
the regulations continue to be developed 
and members are invited to participate 
urgently. Training will take place at 
the CAIA offices on 29 January 2015.  
CAIA will send out a confirmation on 20 
January 2015.  Those members who 
have indicated interest already, have 
been noted.

Kindly express interest with CAIA by 18 
December 2014. 

Hijacking Alert

The Road Freight Association (RFA) has advised of a hijacking hotspot at Cato Ridge 
(KwaZulu Natal). At midday on 8 July 2014, a truck and trailer was pulled over by a vehicle 

displaying blue lights. Subsequent to the hijacking, the tracking device was jammed.

Highjacking Whistleblower Hotline

The RFA has introduced a Hijacking Whistle-blower Hotline. 011 966 0018.
Please phone this number and leave a message should you become aware of any incidents.

The information will be used to identify hijacking hotspots, to inform members of the RFA of 
these and to feed leads through to the South African Police Services.

Please share this number with all your employees.



22

Principle 11

“Analytical methodologies need to 
be further developed to allow for 
real-time, in-process monitoring 
and control prior to the formation 
of hazardous substances.”

The objectives of this principle of 
green chemistry is within our reach. 
As recently communicated to our 
members, CAIA has been engaging 
with the microfluidics researchers at 
the CSIR who are promoting the use 
of micro-reactor design to achieve 
many of the principles of green 
chemistry.

Chemical reactions, at the 
micro-scale, can have significant 
production output and are completely 
scalable. The real-time monitoring 
of reaction products is even a reality 
now with mass spectrometry playing 
an important role. By using smaller 
reactors, in an effectively closed 
system, almost zero waste and 
emissions are produced and the 
use of catalysts becomes far more 
efficient – making this technology 
worth investigating. Members are 
encouraged to attend a workshop in 

the near future to be held at CAIA 
to learn more about the technology 
and become involved with research 
projects which may have a significant 
positive impact on your production 
and potential environmental impact.

CAIA recently hosted a presentation 
by InnoVenton (Nelson Mandela 
Metropolitan University) and 
the BioMEMS and Microfluidics 
Platform (CSIR: Materials Science 
& Manufacturing). Micro-reactor 
technology (MRT) uses the principle 
of flow chemistry to increase 
reaction control, increase process 
safety and lower the cost and time 
of development. The technology 
can be very useful in research and 
development (R&D) applications as 
well as in manufacturing which could 
negate the need for production plants 
as they are currently considered. 
Micro-reactors can be established 
closer to customers and offer further 
advantages in areas of production 
efficiency and sustainability.

The slides, as well as a document, 
“Chemical Synthesis and Efficient 

Scale-Up in Flow Reactors”, are 
available from CAIA. The presenters 
would like to host a workshop on 
this technology with CAIA members. 
Importantly, there is the potential 
opportunity to trial various members’ 
chemical reactions on a test system 
in South Africa. 

Kindly express interest to CAIA by 
18 December 2014. Dates have not 
yet been arranged for the workshop. 
CAIA will keep those interested 
up-to-date.

Green Chemistry continued...
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Principle 12

“Substances and the form of a 
substance used in a chemical 
process should be chosen to 
minimise potential for chemical 
accidents, including releases, 
explosions, and fires”

All of the 12 principles of Green 
Chemistry are designed to reduce 
or eliminate the use or generation of 
hazardous substances in one way 
or another. By achieving this, safety 
is automatically enhanced. In most 
cases, the elimination of hazards is 
the first step to increasing safety and 
the choice of materials, processes 
and policies can have a significant 
positive impact on the safety of a 
chemical or process.

Because chemicals can exist in 
different states – solid, liquid, or gas 
– different routes of exposure may 
be applicable and this could have 
an effect on the chemical’s potential 
hazard. During production processes, 
chemicals may change their state 
due to variation in temperature and/
or pressure – whether intended or 
unintended. This must be taken into 

account when designing chemical 
production processes.

As highlighted during the discussion 
of previous Green Chemistry 
principles, the design of products, 
processes and plants is critical and 
needs to be done in such a way as 
to make the entire life-cycle of the 
product inherently safer to ensure 
minimum risk during production and 
use. Importantly, process designers 
must realise that using an alternative 
to reduce any particular hazard might 
affect a different part of the products 
life-cycle.

Due to the complex nature of 
finding suitable alternatives which 
are safer to work with and use, the 
Occupational Safety and Health 
Administration of the United States 
of America has devised a toll kit that 
can be used to assist in informing 
the choice of alternatives. The toolkit 
encompasses the identification, 
assessment, selection, testing 
and evaluation of alternative 
chemicals both in any workplace and 
specifically in chemical production 

processes. The toolkit can be found 
at: https://www.osha.gov/dsg/safer_
chemicals/.

Please advise CAIA if applying 
a Green Chemistry principle has 
worked for you, by contacting 
Marna Enslin 
(marna.enslin@caia.co.za).

Green Chemistry continued...

mailto:marna.enslin@caia.co.za


Operating Procedures

A key part of a successful process 
safety management programme, which 
CAIA supports with the provision of 
the Responsible Care Process Safety 
Management Practice Standard and 
Audit Guidance Document, is ensuring 
that operating procedures are in place 
and strictly adhered to.

Operating procedures must not only 
be immediately available to operators 
during normal operating conditions, 
but must also be available to ensure 
that when normal conditions are not 
being met that there are procedures for 
each theoretically possible scenario. 
As such scenarios can be diverse and 
may never even occur, regular training 
- under stress - is imperative, along with 
ensuring that personal communication 
and communication mechanisms 

are tested and effective. In 2012, an 
international report revealed that 59% 
of incident reports identified that further 
attention be placed on developing 
procedures for use under abnormal 
conditions which may include startups, 
temporary operations, emergency 
operations and shutdowns for example.

Operating procedures should be 
developed so that the overall outcome 
as well as individual steps within the 
operating procedure are predictable. 
This, together with the reproducibility 
of the operating procedure, not 
only adds to a reduction of risk but 
contributes to operational efficiency as 
well as indicators along the way which 
let operators know if the operating 
procedures are having the desired 
effects. In this proactive manner, should 
an operating procedure not perform as 
intended, further action can be taken 

at the earliest opportunity – rather than 
waiting for the whole procedure to fail.
A further international study has also 
revealed that the majority of challenges 
experienced during the execution of 
operating procedures can be placed 
in one of two categories: poorly 
written procedures account for 40% 
of these challenges, while 42% are 
due to operators either not following 
procedures or not understanding the 
procedure adequately. In a multicultural 
and multilingual country such as 
South Africa these factors must not be 
underestimated and it is therefore crucial 
to have a management system in place 
which provides appropriate and effective 
training which is continuously updated 
and tested. Furthermore, an effective 
reporting mechanism must be in place 
for employees to report any abnormal 
situations which may be observed.
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Process Safety
Part 11 of 11

CAIA Board Ratification
Please be advised that at the meeting of the CAIA Board held on 29 October 2014 the following 
recommendation by the Responsible Care Standing Committee was ratified:

•	 Companies that do not submit QIP data be suspended for a year. Non-complaint signatories should not 
be allowed to use the Responsible Care logo in this time or until their QIP data is submitted to CAIA;

•	 The CAIA membership of companies that do not submit QIP data for two consecutive years or for the 2nd 
time should be terminated;

•	 The names of the companies that are non-compliant with respect to 3rd party verification audits should 
be published in the ChemNews and their names be made available for signatories to view on the CAIA 
website.

Please note that this recommendation will be implemented with immediate effect.

Incident Investigation

Appropriate investigation into the nature 
and root cause of process-related 
incidents is critical to reducing the 
hazards and risks of processes and 
operations of the chemical and allied 
industries. It is with this in mind that the 
CAIA Responsible Care Quantitative 
Indicators of Performance questionnaire 
included, for the first time during 
2014, the requirement to report on the 
nature and root cause of storage and 
transportation-related incidents, as well 
as for recordable injuries and fatalities. 
For the association, the information 
obtained from Responsible Care 
signatories is critical for a number of 
reasons:
•	 Provides an indication of the 

understanding of the terms “nature” 
and “root cause.”

•	 Provides an indication of the level 
of implementation of investigation 
procedures.

•	 Provides an indication of which 
operations and/or activities are 
accounting for the largest proportion 
of incidents.

•	 Provides information on where 
resources can be invested, by 
the association and individual 
company’s, to improve on

       incident-rates within the chemical                                
       and allied industries.

However, incident investigation is much 
more than a tool for incident identification 
– it must become a very technical 
exercise which follows a set protocol 
to understand the core element(s) of 
any incident, to identify hazard and risk, 
to provide solutions to minimise such 
hazard and risk, and to implement these 

controls effectively thereby ensuring 
that similar incidents do not occur in the 
future. Thinking beyond any particular 
incident under investigation – to include 
those operations with similar risks and 
hazards where incidents do not occur – 
may result in the identification of further 
process safety controls which could be 
implemented to make these operations 
even safer. As incidents can result from 
one or a combination of factors, it is 
important that any investigation be able 
to review those factors which could 
have contributed to any incident. For 
example, a human error which resulted 
in an incident may be brought about by a 
specific organisational cultural practice. 
This would need to be, and can only 
be, investigated and overcome with the 
cooperation of the entire organisation.

Throughout 2014 CAIA is bringing readers 11 instalments 
covering important Process Safety and 
Product Stewardship principles
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The CHEMISSA website (www.chemissa.co.za) is an information resource for the chemical, 
plastics and petrochemical industries in South Africa as well as for persons interested in 

sourcing products. Please submit any updated information such as products 
imported/exported/manufactured, CEO and RCMR name, 

telephone number and e-mail address to caiainfo@caia.co.za.

Reminder: www.chemissa.co.za provides a weekly updated NewsFeed as well 
as a section dedicated to SABS-originating World Trade Organisation / Technical 

Barriers to Trade Notifications.

mailto:marilienr@ircavg.co.za
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As indicated in Part 10, the field of 
product stewardship is a growing one 
with implementation expanding in all 
industries around the world, as the 
understanding of the full life-cycle 
model of product stewardship gains 
a better understanding. CAIA makes 
a Product Stewardship Management 
Practice Standard as well as a 
Product Stewardship Audit Guidance 
Document available to Responsible 
Care signatories to specifically aid in the 
implementation of product stewardship 
principles within signatory operations. In 
addition, specific guidance documents 
(e.g. chlorine, cyanide) are compiled by 
CAIA, as necessary, to deal with industry 
and stakeholder concerns regarding 
the product stewardship of specific 
chemicals.

Formal training for the product 
stewardship professional is limited 
and analysis of the industry shows 
that these professionals have diverse 
backgrounds. This is expected due to 

the diverse nature of the responsibilities 
of the product stewardship professional. 
It is therefore important for a company 
to fully understand the concept of 
product stewardship and its associated 
responsibilities which will need to be met 
for your company to have an effectively 
implemented programme in place. As 
with any role, the person who will be 
able to implement such a programme 
needs to have the necessary skills and 
experience. Specifically, expertise in 
chemistry, engineering, occupational/ 
industrial hygiene, toxicology, 
environmental science, public health, or 
related fields is highly advantageous. 
The value of in-house training dealing 
with the specific operations that a 
company is involved with, as well as 
attendance of training/workshops and 
investment in self-improvement (e.g. 
internet research) cannot be ignored.
Furthermore, product stewardship 
professionals must be intimately involved 
with regulatory affairs and the two 
responsibilities are often combined. The 

integration of responsibilities not only 
ensures continuity across a company’s 
operations, but also allows there to 
be consistency in how products are 
marketed and the actions which are 
taken to implement product stewardship 
principles. Individuals need to be 
team players, methodical in nature, 
analytical thinkers, problem solvers, and 
show a commitment to improvement. 
Importantly, these professionals should 
by default be included in any research 
and development activities at the point 
where the project is initiated. By doing 
this, valuable input in product design for 
example, may save costs and achieve a 
safer outcome in the long-term. 

Understanding the objectives of 
Green Chemistry is therefore of 
great importance as well as a deeper 
understanding of how the principles may 
be achieved.

Product Stewardship
Part 11 of 11

The Product Stewardship Professional
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Product Stewardship and the
transportation of dangerous goods

Product stewardship can be defined 
as: “Responsibly managing the health, 
safety, and environmental aspects 
of raw materials, intermediate, and 
consumer products throughout their 
life cycle and across the value chain in 
order to prevent or minimise negative 
impacts and maximize value,” and is an 
emerging profession. This definition is 
intentionally broad in order to encompass 
the procurement of raw materials, 
product and production design, and 
the packaging, storage, marketing, 
transportation, general handling and 
disposal of chemical products – as 
well as associated activities such 
as conformance testing, monitoring, 
evaluation and the generation and supply 
of safety data sheets (SDSs).

The logistics supply chain is a crucial 
area to consider when designing 
product stewardship programmes but 
often receives the least attention as 
these services are often outsourced. 
CAIA has found that logistics service 
providers – whether by a company’s 
own fleet or a contracted fleet - 
implement the principles of product 
stewardship to varying degrees. As 
the link between the manufacturer and 
the customer, it needs to be realised 
that product stewardship particularly 
affects transporters; the transportation 
of goods is often the only time where a 
bulk chemical manufacturer’s products 
are in the public domain (other than 
when consumer products are formulated 
from the chemicals manufactured). This 
fact alone highlights the importance of 
having an adequate product stewardship 
programme when transporting dangerous 
goods.

CAIA provides a checklist below to 
ensure that sufficient attention is given 
to the company’s operations in terms of 
product stewardship. The items on this 
checklist are equally relevant to all play-
ers in the chemical and allied industries.
•	 Do the company’s policies, strategy, 

objectives and targets include 
product stewardship? 

•	 Is responsibility for product 
stewardship explicitly included in 
the key performance indicators of 
business units and individuals, as 
appropriate? 

•	 Has a list of hazardous substances 
that the company manufactures, 
stores, transports, uses, markets 
and disposes of been developed? 

•	 Are safety data sheets developed 
if necessary and are safety data 
sheets provided with the product? 

•	 Are safety data sheets made 
available to stakeholders on 
request? 

•	 Has the company set specific long 
and short term product stewardship 
objectives and targets?

•	 Are product stewardship goals, 
targets and achievements 
specifically communicated to 
employees and contractors 
regularly?

•	 Is management regularly informed, 
and does management regularly 
discuss progress in terms of the 
achievement of product stewardship 
goals and targets?

•	 Do management system standards 
cover the company’s product 
stewardship requirements ?

•	 Have priority chemicals been 
identified that will be subject to 
product stewardship programme 

requirements ?
•	 Has a risk characterisation for high 

priority chemicals been completed?

Other areas to consider to enhance 
the company’s product stewardship 
programme - which are specifically 
relevant during the transportation of 
products of the chemical industry - 
include:
•	 Making relevant SDSs available in 

all of the languages of the countries 
where the company is active

•	 Developing SDSs to reflect the 
requirements of the Globally 
Harmonised System of Classification 
and Labelling of Chemicals (GHS) 
and local legislation, and adapting 
existing SDSs to reflect any changes 
which may be required in terms of 
the GHS

•	 Reviewing legislation on other 
countries (e.g. marketing of 
products, transportation of 
dangerous goods) to ensure 
compliance with all relevant 
legislation

•	 Taking specific action to reduce 
the risks associated with the 
transportation of dangerous goods; 
including route risk assessments 
and behaviour-based safety training 
programmes for drivers

Product Stewardship
Part 10 of 11
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Government Gazette Notices continued...

Environmental 
Affairs

1005 National Environmental 
Management: Waste Act

Proposed regulations regarding the planning and management of 
residue stockpiles and residue deposits from a prospecting, 
mining, exploration or production operation

Environmental 
Affairs

1006 National Environmental 
Management: Waste Act

Proposed regulations to exclude a waste stream or a portion of a 
waste stream from the definition of waste

Higher 
Education and 
Training

863 Not Applicable List of occupations in high demand: 2014

Mineral 
Resources

992 Mineral and Petroleum 
Resources Development Act

Prohibition under section 49(1) of the Act against granting of new 
applications for prospecting rights, mining rights, reconnaissance 
permission and mining permits

Parliament 973 Private member’s bill Notice of intent to introduce private members bill and invitation 
for public comment on Labour Relations Amendment Bill

The 
Presidency

72 Broad-based Black Economic 
Empowerment Amendment 
Act

Commencement

The 
Presidency

862 National environmental 
Management: Integrated 
Coastal Management 
Amendment Act

Published for general information

Trade and 
Industry

876 Broad-based Black Economic 
Empowerment Act

Amended broad-based black economic empowerment codes of 
good practice: For comment

Trade and 
Industry

1001 Broad-based Black Economic 
Empowerment Act

Extension of public commentary period on Notice 876

Trade and 
Industry

791 National Regulator for 
Compulsory Specifications 
Act

Regulations relating to the payment of levy and fees with regard 
to compulsory specifications: amendments

Trade and 
Industry

802 National Regulator for 
Compulsory Specifications 
Act

Proposed amendment to the compulsory specifications for 
replacement brake lining assemblies for road vehicles

Trade and 
Industry

804 National Regulator for 
Compulsory Specifications 
Act

Proposed amendment to the compulsory specification for motor 
vehicles of category N2/3

Trade and 
Industry

836 National Regulator for 
Compulsory Specifications 
Act

Proposed amendment to the compulsory specification for motor 
vehicles of category M2/3
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Authority Notice Legislation Details

Government Gazette Notices

Energy 885 Petroleum Pipelines Act Draft amendment regulations: For comment

Authority Notice Legislation Details

Development 
and Land 
Reform

877 Spatial Planning and Land 
Use Management Act

Draft regulations in terms of the Act: For comment

Environmental 
Affairs

891 Environmental Impact 
Assessment Regulations, 
2010

Guideline on Need and Desirability

Environmental 
Affairs

709 National Environmental 
Management Act

Draft National Appeal Regulations

Environmental 
Affairs

940 National Environment 
Management Act

Regulations pertaining to the financial provision for the 
rehabilitation, closure and post closure of prospecting, 
exploration, mining or production operations: For comment

Environmental 
Affairs

1081 National Environmental 
Management Act

Regulations relating to the procedure to be followed when oral 
requests are made in terms of Section 30A

Environmental 
Affairs

976 National Environmental 
Management: Waste Act

Proposed amendments to the fees for the consideration and 
processing of environmental authorisations and amendments 
thereto

Environmental 
Affairs

977 National Environmental 
Management: Waste Act

Proposed amendments to the fee structure for consideration and 
processing of applications for waste management licenses, 
transfer and renewal thereof

Environmental 
Affairs

915 National Environmental 
Management:  Air Quality Act

Draft National Air Quality Appeal Regulations

Environmental 
Affairs

949 National Environmental 
Management: Protected Areas 
Act

Draft regulations for the Dwesa-Cwebe Marine Protected Area

Environmental 
Affairs

948 National Environmental 
Management: Protected Areas 
Act

Draft notice declaring the Dwesa-Cwebe Marine Protected Area in 
terms of section 22A
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Government Gazette Notices continued...

Trade and 
Industry

912 Standards Act Standards matter

Trade and 
Industry

807 Trade Metrology Act Regulations relating to the tariff of fees charged for services 
rendered in terms of the Trade Metrology Act by the National 
Regulator for Compulsory Specifications: Amendments

Chemical Interests

CAIA has recently achieved significant progress with regards to obtaining commitment from the Department of Environmental Affairs 
to gazette lists of chemicals, on an ad-hoc basis, where additional information is required from stakeholders for the Department to 
formulate a position on the further regulation of high priority chemicals on local and international agendas. CAIA requests members to 
make contact with Glen Malherbe (glen.malherbe@caia.co.za) should you have an interest in the following chemicals, so that you can 
be sent the latest information on the regulation of these chemicals as it becomes available.
•	 Hexabromocyclododecane	(HBCD)
•	 Mercury
•	 Methamidophos	
•	 Fenthion
•	 Polychlorinated	naphthalenes
•	 Short-chained	chlorinated	paraffins
•	 Tributyltin	compounds
•	 Dicofol
•	 Decabromodiphenyl
•	 Perfluorooctane	sulfonic	acid
•	 Pentachlorophenol	and	its	salts	and	esters

Gazetting of chemical lists for regulatory intent and 
socio-economic impact assessment

Transport 846 National Road Traffic Act Amendment of the National Road Traffic regulations

Transport 950 Road Accident Fund 
Amendment Bill

Publication for comments

Transport 975 Correction notice

Water and 
Sanitation

883 National Water Act Preliminary allocation schedule for compulsory licensing 
published in terms of S46(1), for S21 (a), (b) and (d) water use in 
the Mhlathuze Catchment

Water and 
Sanitation

810 Water Services Act Disestablishment of Pelladrift Water Board

Water and 
Sanitation

811 Water Services Act Extension of area of Sedibeng Water
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The technical secretariat of the 
Organisation for the Proliferation 
of Chemical Weapons (OPCW) in 
coordination with the Government of the 
Unites States of America hosted this 
symposium.

The one day symposium was organised 
to further promote international-
cooperation programmes that focus 
on chemical security aspects of the 
implementation of Article XI of the 
Chemical Weapons Convention. The 
seminar focused on international gaps 
from a chemical security perspective.

Deidré Penfold was invited to participate 
as a speaker in a panel discussion 
that focused on “Chemical Security 
Challenges and Outlook”.  Fellow 
panellists were Ms Tonya Schreiber, 
Director of the Sector Outreach 
Programs Division, DHS’s Office 
of Infrastructure Protection, USA 
and Dr Josy Meyer, Director CWC 
Implementation Section, Department of 
Foreign Affairs and Trade, Australia. The 
presentation made by Deidre Penfold 
focused on CAIA and Responsible 
Care as a global voluntary initiative for 
the chemical industry, its successes 
and the growth strategy for Africa 
and Responsible Care. The various 
challenges facing such a growth strategy 
included:
•	 Poor infrastructure – condition of the 

roads and rail transportation.
•	 Lack of implementation of all 

legislation and regulations on 
a consistent basis, in particular 
relating to the transportation of 
dangerous goods.

•	 Training of law enforcement 
agencies and related government 
departments on the handling of 
chemical-related incidents.

•	 The need to encourage the reporting 
of root-cause analysis. This should 
not be seen to be a negative report, 
but rather a learning experience for 
the industry.

•	 Encourage behaviour-based safety 
programmes for drivers, particularly 
from the private sector.

As regards the outlook for Africa the 
following was noted:
•	 Co-operation of governments and 

related authorities is required to 
embrace the Responsible Care 
initiative in the various African 
countries. This will assist to address 
the challenges previously identified.

•	 Need to engage and work with 
organisations like the OPCW, UNEP, 
etc. to streamline, strengthen and 
co-ordinate activities and projects in 
a responsible and caring manner to 
ensure that these projects and tasks 
are actioned and implemented. 

The other panel discussions focused 
on the following topics, with excellent 
speakers across a variety of institutions, 
companies and government departments 
from around the world:
•	 Chemical Security Threat and 

Prevention Measures
•	 National Chemical Security 

Legislation and Law Enforcement 
Capacity Building

•	 Large Industry and Chemical Supply 
Chain (Chemical Distribution) 
Security

•	 Small-Medium Industry and 
Academic Chemical Lab Security

•	 Chemical Security Culture

Should members be interested in the 
programme and presentations, please 
contact Louwna Klintworth at 
caia@caia.co.za.

The South African National Authority then 
extended an invitation to Deidre Penfold 
to be part of the South African delegation 
attending the 16th Annual Meeting of 
National Authorities, 27 – 30 November 
2014. Each of the three days covered a 
specific theme, the first day being,” The 
Challenges faced by National Authorities 
in Implementing the Convention”, day 
2, comprised an informative session 
providing information on the recent 
developments to various Articles in 
the Convention, and on the last day 
Regional groups met and were updated 
on ICA programmes and developments. 
This was a very informative three days 
of learning, interacting and networking, 
especially with our African colleagues.

SYMPOSIUM ON BRIDGING THE INTERNATIONAL 
GAPS IN THE CHEMICAL SECURITY, THE HAGUE, THE 
NETHERLANDS, 26 NOVEMBER 2014
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Contact Details

Ground Floor, Block A
Empire Park, 55 Empire Road
Parktown, 2193

PO Box 91415
Auckland Park, 2006

Tel:   +27 11  482-1671/2/3/4
Fax:  +27 11  726-8310
e-mail:  caia@caia.co.za
www.caia.co.za
www.chemissa.co.za

Board Members

Mr J Schoch (Chairman)
Mr N Behrens
Mr N J Crosse
Mr J M Garcia Girona
Mr D K Gordon
Mr J Lipshitz
Ms S Lutseke
Mr D Mulqueeny
Ms D Penfold (Executive Director)
Dr I Savvopoulos
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Important Note

With immediate effect CAIA will only be 
using the “@caia.co.za” email address 
domain.

Please consult page 14 for valid email 
addresses.
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